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i organisation<

Potential drivers for
i RRI

{ Most important

i potential

| organisational

i actions [Example

i gender]

i Several actions can
§ be included
ndicators for
success

[Example gender]

Viandates.
rameworks, formal
hierarchies
Active ownership (e.g. the
state), legislation that
includes social
responsibility as a core
element of the mandate,
formal evaluation criteria
adapted to RRI goals
No formalised pressures to
conform tO RR

Establishment of a sexual
harassment hotline

Awareness of the hotline
among our
employees/users/students

mformal reward systems
focus on management

RRI dimensions become
mainstreamed, managers
start seeing RRI dimensions
as an obvious part of their
responsibilities, no social
acceptance for neglect of
the RRI dimensions
Informal incentive systems

output/excellence/etc.,
effectively marginalising the
RRI dimensions

Explicit reference to
candidates’ attitudes to
gender balance in job
interviews of leaders

Increase of reported
awareness of this issue in
our annual employee survey

(owners, the publlc etc.
Pressure from the media,
success stories from
organisations considered to
set ‘gold standards’ in the
field

reward for instance,
excellence and economic
performance to a greater
extent than RRI related
matters

Invitation of citizens to
our university to learn
about their perceptions of
gender equality in our
university system

Number of employees
actually interacting in
dialogues with the public
about their act|V|t|es
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> Decide on scale of implementation.

> Craft policies for RRI.

> Provide incentives for RRI.

» Create guidelines for aspects of RRI.

» Create organisational routines supporting

RRI.

> Leverage internal and external change

orocesses. -




Work with your external environment.
Create organisational learning processes.

Create pilot programmes and
infrastructure.

Create a coherent mix of instruments and
means.

Be an RRI champion - or make use of them!
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